EMPLOYMENT APPLICATION

Best Choice Supply Co., Inc.
333 Midland Place Lexington, KY 40505
50 Slate Branch Road Somerset, KY 42503
Equal Opportunity Employer

First Name Middle Last Name

Address City . State , Zip
Phone (home or cell) Social Security # Date of Birth

Position applying for:

Are you over 18 years of age? {circle one) YES NO

Do you have a valid drivers license? (circle one) YES NO

Have you ever been convicted of a felony? (circle one) YES NO

if yes, please explain:

EMPLOYMENT HISTORY
Dates of Employer Name and Address Reason for Leaving Job Description, Duties
Service
EDUCATION
Dates High School/Technical School/College Attended Graduate or Equivalent?
Attended

continued on next page



REFERENCES

Name Occupation Phone
Name Occupation Phone
“ Name Occupation Phone

Do you have any skills or special training that might make you uniquely qualified for this position?
|

Please read carefully:
Completion of this application does not obligate Best Choice Supply Co. to hire applicant
Application will remain on file no longer than 6 mos from date submitted
Employment n’iay be subject to proper medical evaluation and drug screening

| CERTIFY THAT THE INFORMATION PROVIDED IS TRUE TO THE BEST OF MY KNOWLEDGE.

X
Sighature Date

BACKGROUND CHECK DISCLOSURE

Best Choice Supply Co., Inc. (the “Company”) may order a “consumer report” (a background report) or “investigative consumer report" on you in
connection with your employment application, and if you are hired, or if you already work for the Company, may order additional background
reports on you for employment purposes, to the maximum extent permitted by applicable law.

The background check company, ADP Screening and Selection Services, will prepare the background report for the Company. ADP Screening and
Selection Services is located at 301 Remington Street, Fort Collins, CO, 80524, and can be reached by phone at 800-367-5933 or at their Internet
Web site address www.adpselect.com.

The background report may contain information concerning your character, general reputation, personal characteristics, mode of living, criminal
history, and credit standing. An “investigative consumer report” is a background report that includes information from personal interviews.
information may be obtained from private and public sources and for investigative consumer reports from personal interviews as noted above. You
may request more information about the nature and scope of an investigative consumer report, if any, by contacting the Company.

AUTHORIZATION FOR BACKGROUND CHECKS

| authorize the Company to obtain my background report, including investigative consumer reports. | also agree that a copy of this form is valid like
the signed original. | understand that, as allowed by law, the Company may rely on this authorization to order additional background reports,
including investigative consumer reports, (1) during my employment and (2) from companies other than ADP Screening and Selection Services
without asking me for my authorization again, as allowed by law. | understand the Company may order a background report under my legal name
and any other names | may have used.

| also authorize the following agencies and entities to disclose to ADP Screening and Selection Services and its agents all information about or
concerning me, as allowed by law, including but not limited to: my past or present employers; learning institutions, including coileges and
universities; law enforcement and all other federal, state and local agencies; federal, state and local courts; the military; credit bureaus; testing
facilities; motor vehicle records agencies; if applicable, worker’s compensation injuries; all other private and public sector repositories of
information; and any other person, organization, or agency with any information about or concerning me. The information that can be disclosed to
ADP Screening and Selection Services and its agents includes, but is not limited to, information concerning my employment history, earnings
history, education, credit history, motor vehicle history, criminal history, military service, professional credentials and licenses and substance abuse
testing.

APPLICANT DATE



